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IFH Limited 2025 Corporate Governance Statemeant

Introduction

The Board of Directors and management of IPH Limited
(the Company) are committed to high standards of
corporate governance. These standards help to ensure
that the Company effectively manages risk, maintains
appropriate transparency of its operations and creates and
maintains value for its stakeholders and its people.

This Corporate Governance Statement reports on the conporate
goverrance framework, practices and policles of the Companiy.

The Company supports the intent and purpose of the 4th Edition

of the ASX Corporate Goverrance Councll’'s Principles and
Recommendations (ASX Principles), which the Company has adopted
and reported against in thelr entirety for the financlal year ended 30
June 2025,

This Corporate Governancs Statement is avallable on the Company’s
websdite at hitp fewwiphitd com.au/imnvestor-informations. The
Cormpany's ASX Appendix 4G, which iz a checklist cross-referencing
the ASX Principles to the relevant disclosures in either this Corporate
Governance Statement or other noted locations, Is alzo availlable on
our website at hittpfweewiphitd com.auinvestor-informations and has
been lodged with the ASX Information on the Company’s governance
framework, including many of the policles and other documents
referred to In this Corporate Governance Staterment, is also avallable
on the Company's website, which iz updated regularly.

This Corporate Governancs Statement s current as at 21 August 2025
and has been approved by the Board.

Principle 1: Lay solid foundations for management and
oversight

Recommendation 11 (Adopted)

The Company has a Board Charter which sets out the rezponzibilities
and functions of the Board and the Maraging Director, and specifies
those matters resernved to the Board. The Charter also specifies

the requirements of directors in performing their duties, the
rezponsibilities of the Chalrman, and provides guidglines for directors
on Independence, access to iInformation, independent advice and
continuing development. The Charter s avallable on our webslte at
hitpefeewrwelphitd com.au/investor-informations. The Charter was
updated in June 2024,

The nurmber of times the Board met during the 2025 firenclal year is
dizclozed in the Directors’ Report dated 21 August 2025 (Directors’
Report). In addition to formal Board and Board Committes meetings
throughout the firanclial year ended 30 June 2025, memb=ers of the
Board gpent time with senlor executives and other management
personnel of the Company and engaged with other key stakeholders.

Recommendation 1.2 (Adopted)

Before each current Mon-executive Director was appointed az a
director of the Company, the Company undertock appropriate
checks as to each individual’s character, experience, qualifications
and relevant interests. More specifically, each of the Mon-executive
Directors was scresened for matters of character, experience,
education, crimiral record and bankniptoy history. Such screening
will alzo be a part of the appointrment process for future new Non-
exgcutive Directors,

In addition, Informaticn to enable shareholders to make an Informed
decision iz provided with respect to all Non—-executive Directors
standing for election or re-election ag a director.

Recommendation 1.3 (Adopted)

Each director and senlor executive has a written agreement with the
Cormpany on the terms of thalr appointment, including specifying their
duties, remmuneration and other entitlements, requirement to comply
with Company policles, and amangements with respect to Insurance.
The remuneration arrangements for the Non-executive Directors

and Key Managerment Personnel, and the material tenmns of the
employment agresments with the Managing Director and other Key
Management Personnel are set out inthe Bemuneration Beport, which
Is ppart of the Directors’ Beport.

Recommendation 14 (Adopted)

The Company Secretary Iz accountalie to the Board, through

the Chalrrran, and s regpongible for supporting the Board and ks
Committess on matters of goverrance, including the preparation of
mesting papers and mesting minutes,

Recommendation 1.5 (Adopted)

The Company has a Diversity, Equity and Inclusion Policy, which

Is avallable on our website at hitgo: Swwaniphitd com auinvestor-
Informations The Diversity, Equity and Inclusion Policy was updated in
June 2025

The Company recognizes that embracing diversity contributes to the
Cormpany achieving its corporate objectives, enhances its reputation
and enables the Compary to:

recrult the right people from a diverse pool of talkented
Individusal s,

create aninclusive workplace culture that embraces diversity and
promotes creativity and innovation; and

better represent the diversity of the Company’s stakeholders.



Inthe Group's Gender Equity and Equaity Strategy, the Board has set
atarget of 40:40:20 (406 fermale, 40% male and 20% any gender)

by 2030 for gender balance across the Group. Inaddition, the

Board adopted the Group's gender balance target of 40:40:20 for
Board compesttion and this target will be applied to future Board
appointments.

Our FY 25 Sustainability Report provides more detall on the Group's
Gender Equity and Equality Strategy.

The below table shows the representation of women across the
Company’s corporste group (Group) as st 30 June 2025,

2024 2025 Target
Board' 33% 33% 40:40:20 for FY2S
Exacutive, Sanior Lesder & 39% A1 40:40:20 by 2030
Prinzipal roles®
Crthar amployess 4% TAE 40:40:20 by 20E0
1.Inciudes the Managing Diractor.

2. An Exacutie ks & mamier of the Company's senior exscutiva team (erxciudng the Marsging
Director], @ Senior Leader |5 @ member of @ Group membar i ieadership team or seniorn
menager wihhin the corporate group and & Princlpel i & principal of & Group membsr firm

The Company Is cumrently b=hind in ks 40:40:20 target for the Board,
however, as announced by the Company, a new female Mon-executive
Director will b2 Joining the Board on 1 September 2025,

Inaddition, the Group has reporting obligations under the Workplace
Gender Equality Act 2012 (Cth). The Group Is compliant for the 2024-
25 reporting period. Publicly avallable reports and the Company's
employer statement are avallable on the Company’s website at it
wwwiphitd comuaudrvestor-informations

Recommendation 1.6 (Adopted)

The Company recognizes the pivotal role that the Board has in the
governance framawork of the Company. Under the Board Charter,
the Chairman is responsible for scheduling regular and effective
evaluations of the Board's performance. An annual Board evauation
was undertaken in the 2025 financlal year.

Recommendation 1.7 (Adopted)
The Company has developed its formal processes for the

peformance evaluation of senior executives in conjunction with the
People, Remuneration and Nominations Committze,

For the 2025 firanclal year, the Committes developed and agresd key
peformance measures for the Chief Executive Officer having regard
to the Company's strategic, financial and operational objectives for
the year. The Chief Executive Officer, with cversight by the People,
Remuneration and Nominations Committes, developed and set key
performance measures for other Company senlor executives and the
peformance of senlor executives was subject to evaluation against
those measures and other appropriate criterl specific to senior
executives’ roles and responsibilities. & formal review of the Chief
Executive Officer's and each senior executive's performance ocours at
least annually.
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Principle 2 Structure the board to be effective and add value

Recommendation 21 (Adopted)

The Board has a committes, the People, Bemureration and
Nominations Cormmittes, which comprizes five Independent Non-
executive Directors, and Is chared by a director who is not the
Chairran of the Company. The Commitize has responsibility for
romination matters, including board appointrments, director re-
elections, director induction and continuing development programs.
The People, Remuneration and Nominations Committes Charter

Iz avallable on our website at bt Sweewiphiltd com.auinvestor-
Information.

The members of the People, Bemuneration and Mominations
Committes, the number of times the Cormmittes met during the 2025
financlal year and the individual attendances of the members at those
meetings Iz disclosed in the Directors’ Report.

Recommendation 2.2 (Adopted)

The Board, with the assistance of the People, Remuneration and
Nominations Cormmittes, determines the size and composition of
the Board, subject to the Company’s Congtitution. The Constitution
provides that the number of directors s to be not less than three
and rot more than seven. The Board has six directors, compriging
five Independent Non-exscutive Directors (including the Chairman)
and the Managing Director. The rames of the directors, the period of
office held by each director, and details of their qualifications, skills
and experience are set out inthe Directors’ Report and also on our
website at htfps e iphitd . com.awthe-board/,

The Board requires each director to demonstrate ethical behaviour,
independence of mind, sound judgement, high levels of engagement,
and highly developed interpersonal gkills. In addition, the Company
seeks to have a diverse Board which collectively has a range of

skills appropriate to the operations and strategic objectives of the
Company. The Board has identified a range of skillz and experience of
particular importance as et out inthe Board Skills Matrix below

Board Skills Matrix

Knowledge of corporate
governancs and
compliancs in listed entities

Intellectual property knowledge
and experience

Experience in professional
senvices businesses

Strategic capabilities and
commercial acumen

Experience in businesses
conducted offshore,

Experience on the boards of
other gignificant listed entities

Experience in human resources
maragerment, Including
workplace culture, management
of development and succession,
health and safety, diversity,

and remuneration

Experience in incorporating
digital into business models, and
Information technology as an
enabler in a professional ssrvices
business

Rizk maragement
understanding and experience

Experience in executive
leadership

Financial management capability,
Including accounting or

related financial management
qualifications
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Az noted above, the Board regulary conducts an evaluation of its
performance, including by assessing the Board members' individual
competencies and experience against a range of skills and areas of
expertize. The Board conglders it has the matrix of skills appropriate
to the operations and strategic objectives of the Company, and that
each director mesets the fundamental requirements necessary to
govern an ASX listed company with the strategic intent to be the
leading intellectual property group In secondary markets.

IFH Limited 2025 Corporate Governance Statement

Recommendations 2.3,24 and 25 (Adopted)

The Board has six directors, five of whom are independent Non-
executive Directors (including the Chainman) Each of the Mon-
executive Directors Is considersd to be Independent because each
has the ability to exercize their duties unfettered by any business or
other relstionship and are willing to express thelr opinions free of
concern about thelr position or the position of any third party. The
Board Charter provides guidelines onindependence, which i avallable
on our website at bt Awwawiphitd comoau/investor-informations,. As
noted above, the names of the directors, the perdod of office held by
each director, and detalls of thelr qualifications, skills and experence
are get out In the Directors’ Report and aleo on our website at https: &
wwnw iphitd comauthe-board/

Recommendation 2.6 (Adopted)

Each of the MNon-executive Directors was appropriately iInducted

Into the Company, which supported their full and active participation
as directors, All directors are expected to maintain and enhance
their gkills and knowledge so as to exercize thelr responsiblities and
dizcharge their obligations to the Company. Directors are expected
to participate in appropriate professional development activities. The
Induction and professional development of directors iz a responsibility
of the People, Remuneration and Nominations Committes, which
regularly assesses whether the directors as a group have the gkills,
knowledge and experience to deal with new and emerging business
and goverrances issues The People, Remuneration and Nominations
Cormmittes Charter is avallable on our website at hittp: Sweawiphitd.
com.au/imvestor-informations

Principle 3: Instil a culture of acting lawfully,
ethically and responsibly

Recommendation 31 (Adopted)

The Company and its related entities are leaders in the delivery of
Intellectual property services and products and each business within
the Group Is renowned for being a professional, ethical and honest
business organisation.

The success of the Group s underpinned by a number of core values,
which are set out in the Company’s Statement of Values, avallable on
our website at hittpfwewiphitd com.auinvestor-informations. The
values set out in the Statement of Values are Inculcated across the
Group and supported by the standards and behaviours set out the
Company's Code of Ethics and Professional Conduct (see further
below). As a result, the Group maintaing s reputation and standing in
the community as an ethical business organisation, which Is important
1o its ongoing success.

During the 2025 financlal year pericd, all officers and employees
acroes the Group who commenced employment with the Group were
required to undertake online tralining on the Company's Statement of
Yalues onthe commencement of their employrment..

Recommendation 3.2 (Adopted)

The Company has a Code of Ethics and Professioral Conduct,

which Iz avallable on our website at http:Aewwl phitd com.au/
Investor-information. The Code of Ethics and Professioral Conduct
reflects and reinforces the values which underpin the operation of
the Company and the Group, which are disclosed in the Company's
Statement of Values. The Code of Ethics and Professional Conduct
was updated in May 2025, In addition, all professional staff are
goverred by vanous codes of profesdonal conduct for the practice of
patert and trade mark attorneys and legal practitioners.

During the 2025 financlal year pericd, all officers and employees
across the Group who commenced employment with the Group
were required to undertake online training on the Company’s Code
of Ethics and Professional Conduct on the commencement of their
employment.

Lnder the Company’s sk management framework, material breaches
of the Code of Ethics and Professional Conduct should be reported to
the Company's Audit and Risk Committes:

Recommendation 3.3 (Adopted)

The Compary has a Whistieblower Policy, which s avallable on our
website at bt Awwawiphitd com auw/investor-infomnations. The
‘Whistleblower Policy was updated in May 2025

The Whistleblowsr Policy iz a practical tool for helping the Comparny
and its related entities identify non-compliant conduct that may not
ke uncoverad unless there Iz a safe and secure means for disclosing
such conduct.

During the 2025 financlal year period, all officers and employess
across the Group who commenced employment with the Group were
required to undertake online training on the Company's Whistieblower
Policy on the commencement of their employment.

Under the Company’s sk management framework, material breaches
of the Whistleblower Policy should be reported to the Company's
Audit and Risk Committes.

Recommendation 3.4 (Adopted)

The Compary has an Anti-Bribery Policy, which ig avallable on our
website at itz Awwewiphitd com.au/investor-infommations. The Antl
Bribery Policy provides information and guidance on the Company’s
position on bribery and corruption in the jurisdictions in which the
Group operates

During the 2025 financlal year period, all officers and employess
across the Group who commenced employment with the Group were
required to undertake online training on the Company's Anti-Bribery
Policy on the commencement of their employment.

Lnder the Company’s sk management framework, material breaches
of the Anti-Bribery Policy should be reported to the Company's Audit
and Risk Committee.

Principle 4: Safequard the integrity of corporate reports

Recommendation 41 (Adopted)

The Audit and Risk Committee comprizes four independent Non-
executive Directors and Is chaired by a director who s not the
Chalrran of the Company. The Audit and Bisk Committes has a
Charter which Is avallable on our website at hittp: fwwewiphitd.com.
au/investor-information/. The Cormmittee operates in accordance
with the Charter and in & manner compliant with A3X Listing Bule
12.7 The rale of the Committee includes the functions listed In
Fecommendation 4.1,

The names and details of qualifications and experience of each
Committee member are detalled in the Directors’ Report and this
Infarmation 1 also avallable on our website at httpe Avewwiphltd.com.
au/the-board/. The number of times the Audit and Risk Committes
met durng the 2025 financlal year and the Individual attendances of
the members at those meetings Is disclosed in the Directors’ Report.

The memibzers of the Audit and Risk Committes collectively have
appropriate accounting and financlal expertise, and a suficlent
understanding of the business and Industry sector in which the
Company operates, to discharge the Committes’'s mandate effectively,



Recommendation 4.2 (Adopted)

Purzuant to gectlon 2954 of the Corporations Act 2007 (Cth)
(Corporations Act), the Company’s financlal report preparation and
approval process reguires the Managing Director and the Chief
Financlal Officer to make the following declarations to the Board that,
Intheir opinion:

the Company's financial records for the reporting period have
been properly kept In accordance with Section 286 of the
Corporations Act;

the financlal statements and assoclated notes cormply In all
rraterial respects with the accounting standards as required by
Section 296 of the Corporations Act;

Inaccordance with Section 297 of the Corporations Act, the
Company’s financlal reports and accompanying notes represent
a true and fair view, In all material respects, of the Company’s
financlal condition and operational results and are In accordance
with relevant accounting standards; and

these opinions have been formed on the basiz of a sound system
of risk maragement and interral contral which iz operating
effectively In all matedal respects.

The Board has received these declarations In respect of the 2025
financial year.

Recommendation 4.3 (Adopted)

The Company has in place processes to verify certain periodic
corporate reports prepared and released during the financlal year,
where those reports were not sulject to audit or review by an external
auditor, to satisfy teelf that each report was materially accurate and
baknced and provided Irvestors with appropriste information to make
Investrment declsions. Such periodic corporate reports are drafted by
staff with responsibility for, or expertise in, the sulbject matter and are
verified, including by documenting the scurces of infermation and
consultation undertaken within the Cormnpany or with external parties.

The Board or, where appropriste, Board Commilttees, review and
approve statutory and other significant corporate reports prior to
release to the market.

Principle 5: Make timely and balanced disclosure

Recommendation 51 (Adopted)

The Company Is committed to complying with its continuous
disclosure obligations under ASX Lsting Rule 31in order to ensure
that all Investors have equal and timely access to material information
concerning the Company. The Company has a Continuous Disclosure
and Irvestor Relations Policy, which is avallable on our webslte at
hittp:Sfersrsclphitd . com audmestor-informations In developing this
Palicy, the Company had regard to ASX Guidance Note 8 and ASIC
Regultory Guide 62

Recommendation 5.2 (Adopted)

Coples of all material market announcements are provided to the
Company’s Board Immediately after they have been made

Recommendation 5.3 (Adopted)

The Company releases a copy of materals for all rew and substantive
Investor and analyst presentations to the ASX Market Announcements
Platform ahead of such presentations. These presentations include
results presentations as well as presentations ghven at the Company’s
Annual General Mesting, at investor days and to broker conferences.
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Principle 6: Respect the rights of security holders

Recommendation 61 (Adopted)

The Board accepts s accountability to shareholders and
acknowledges its obligations to engage with shareholdersina
manner which allows them to exercise their rights as shareholders
effectively. An overview of the Company’s business s avallable on our
website at bt Aewwiphitd . comaau. An Investor Information section
and MNews and Announcements section on the website containg

the Company's Board and Committee Charters, corporate policies,
ASY announcements, notices to shareholders, including the notice
of the Annual General Meeting, half year and full year reports, the
Company’s Annual Report and other periodic conporate reports such
asthe Company’s annual Modern Slavery Statement - hittp:fwa,
Iphitd com aufinvestor-information and hittp:Aweaiphitd . com.au/
news-and-announcements)’

Az noted above, the Company has a Cormtinuous Disclosurs and
Irvestor Relations Policy, which s avallable on our website at hittp:#
wwwiphiltd.com.aw/investor-infommation.

The Company engages s share registry to marage the majority of
communications with shareholders.

Recommendations 6.2 and 6.3 (Adopted)

The Company has an appropriate Investor relations program, which
Includes the Annual General Meeting as the primary forum for
communication betwesn the Company and shareholders, a program
of aralyst and investor briefings, and a facllity through our website
for shareholder enquirles. The Investor relations program is detailled
in the Company's Continuous Disclosure and Investor Relations
Policy, which iz avallable on our website at bt feeww iphitd com.
audlimvestor-informations The Company also engages with a broad
range of other stakeholders, including Interactions with professional
bodies and government.

Recommendation 64 (Adopted)
All regolutions at meetings of security holders are decided by way
of a poll.

Recommendation 65 (Adopted)

All shareholders have the cption to receive communications from,
and send communications to, the Company and the Company’s
share registry electronically, in addition to postal and facsimile
communications.

Principle 7: Recognise and manage risks

Recommendation 71 (Adopted)

The Company recognises that a sound risk management framework
Iz critical for effective maragement of the Company. An effective

rek managerment systemn identifies and manages potentkal risks in

a cortinuous, preactive and systematic way through an integrated
application of high-quality fsk management policles and processes to
all facets of our business by all levelz of management. The Company's
Rizk Management Policy iz avallable on our website at btz feenw
Iphitd.com.auinvestor-information’. The Risk Management Policy was
updated in June 2023,

Ag part of the risk management framework, the Board regularly
reviews a revised Bisk Appetite Staternent. The Bisk Appetite
Staterment Is designed to support and infiorm Board and maragement
declsion-rmaking and iz reviewed at least annually to ensure crgaoing
alignment with strategic objectives.

The Auditand Risk Committes comprizes four Independent Mon-
executive Directors and Is chaired by a director who is not the
Chalrman of the Company. The Audit and Risk Committes's Charter
Iz avallable on our website at bt Sweewiphiltd com.auinvestor-
Information.

The Auditand Risk Committes operates in accordance with the
Charter and the role of the Committes Includes the functions listed in
Recommendation 7.
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The rames and details of qualifications and experience of each
Cormmittes memb=er are detalled in the Directors’ Report and this
Infarmation iz also avallable on our webdlte at hittps: feswiphitd.com.
aw'the-board/ The number of imes the Audit and Risk Committes
met during the 2025 financlal year and the Individual attendances of
the members at those mestings iz disclosed inthe Directors’ Beport.

During the 2025 financlal year, the Company continued to use an
online enterprize governance risk and compliance management
software solution, provided by KPMG and known as "Risk Huk', 1o help
manage risk across the Group.

Recommendation 7.2 (Adopted)

In addition to receiving regular reports on financkl, operational and
compliance risks, the Board reviews the Company's risk managerment
framework annually to satisfy teelf that the framework continues to
ke sound and that the Company continues to operate with due regard
to the risk appetite set by the Board. The Board's annual review of

the Company's risk management framework was completaed for the
2025 financlal year and it was concluded that the framework Iz sound
and the Company continues to operate with due regard to the risk
appetite set by the Board.

Recommendation 7.3 (Adopted)

The Company has an internal audit function in place which Is
resourced with external assistance by KPMG. Whilst it Is expected
Irterral audit and external audit will work together, they are separate
functions. The Company's external audit firm, Deloltte, does not
provide intemal audit senices to the Company.

Internal audit asdlsts the Board and maragement to coordinate the
broader assurance program and deliver an audit programime for key
areas to provide additional comfort around significant rsks, processes,
syatemns and regulatory requirements where assurance is determined
to be a priority for that period.

Internal audit coverage Iz determined using a structured approach.
The Audit and Risk Committze determines the Interral audit scope
and budget on recommendation from management and then recelves
reports from KPMG on thoee areas subject to internal audit review:

Recommendation 7.4 (Adopted)

During the 2025 financlal year, the Company took steps to Identify,
aseess and manage risks in accordance with its risk maragement
framework. The risks analysed by the Company pursuant to its risk
managerment framework include ervircnmental (including climate) and
sochal risks.

The Operating and Financlal Review (OFR) sectlon of the Directors’
Report includes & summary of material risks faced by the Company
which may have an impact on the Company’s ability to achleve its
operational, financial and strategic targets, as well as detall onthe
Cormpany's approach to the management of such risks.

The material risks identified in the OFR Include ervironmental, soclal
and goverrance risks, including climate change, wellbeing, diversity,
equity and inclusion, and governance, privacy and data security. This
section of the OFR alzo disclozses the Company’s approach 1o the
managermnent of such risks.

In addition, the Company’s Sustainakility Report, contalned within the
Company's 2025 Annual Beport, provides detall on the Company's
approach, performance and future commitments on environmerital,
soclal and governance matters that are significant to our business and
key stakeholders.

Principle 8: Remunerate fairly and responsibly

Recommendation 81 (Adopted)

Az get out above under Recommendation 21, the Company has a
People, Rermuneration and Mominations Committes which comprises
four independent Non-executive Directors and s chalred by a
director who Iz not the Chairman of the Company. The Committes
has a Charter which is avallalzle on our website at http e,

Iphitd com.au/inestor-information’ The Committee operates in
accordance with the Charter, and in a manner compliant with ASX
Listing Bule 12.8. The role of the Committee includes the functions
listed in Recommendation 1.

The names and detalls of qualifications and experience of each
Committes member are detailed in the Directors’ Report and are also
avallable on our website at hittps. fewwlphitd . com austhe-board/. The
numiber of times the Committes met during the 2025 firanclal year
and the individual attendances of the members at thoss meetings are
dizclozed inthe Directors’ Beport.

The memb=ers of the Committes collectively have appropriate skills
and & sufficlent understanding of the business and Industry sector in
which the Company operates in order to discharge the Committes's
mandate effectively:

Recommendation 8.2 (Adopted)

The Company discloses its policles and practices regarding the
remuneration of Mon-executive Directors and the remuneration of

the Managing Director and cther Key Maragement Personnel in the
Cormpany's Bemuneration Report, which is part of the Directors’ Report.
The Company's discloeure iz in accordance with section 3004 of the
Corporations Act and s subject to an advisory vote by shareholders

Recommendation 8.3 (Adopted)

The Company has a Hedging and Margin Loan Policy which is avallakie
on our website at http-Sweewliphitd com.auw/irvestor-information.

Thiz Policy, which complies with section 206) of the Corporations

Act, prohibits directors, executives, the Company Secretary, and

ary person who iz entitted to recelve equity perfomrmance rights and/
or options as part of any Company equity incentive scheme, from
entering into any hedging arrangements, and prohibits entry into
margin lending arrangements without the Company’s consent.
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